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Annexure 'A’
Terms & Conditions of Employment

1. Duties and Responsibilities

a) The company will expect you to work with a high standard of initiative, efficiency and
economy and encourage and motivate people under you to achieve optimum output.  You will
perform, observe and confirm to such duties, directions and instructions assigned or
communicated 1o you by the Company and those in authority over you.

b) You shall not divulge, to any unauthorized person during the period of your service and
afterwards by word of mouth or otherwise, any confidential information of the company or its
clients or affiliates cte. including the details of company processes, technical know-how, sceurity
arrangements, {inancial data or information, administrative or organizational matters, which may
be your privilege o kinow by vittue of yow being vur employee. Your obligation o keep such
information confidential shall remain even on termination or cancellation of this employment.
You shall also not disclose any information regarding your compensation to any other employee,
except your Department Head or Human Resources Manager or anyone outside the company.

¢) You will disclose to us forthwith any discovery, invention; process or improvement or any
work (in which intellectual property rights of whatever nature subsist) made or discovered by you
while in our service, and such discovery, invention, process or improvement or work shall belong
absolutely to and be the sole and absolute property of the company. For the consideration
received hereunder, you hereby specifically assign to us or such other person or person, firms or
companies, as we may direct, the entire of any right that may accrue to you in respect of any such
dim”,x‘t“\f\",l“}i) ii“mmﬁun) [rocess o imlmwmcmni i Wit h vled the pmv;'&inim Hr(\ny Ap ﬂ;x nhlt;‘ h{w
and shall do all things that may be necessary and appropriate to assign such right in favors of us
inoluding, but not limited to, the oxcoution of the appropriate applications or assignments,
production ot documents and evidence to the appropriate authorities etc.

You waive all legal, moral or other rights a to which you may be entitled under any
legislation now existing or in the future enacted in respect of any such discovery, invention,
process or improvement or work.

d) You will not enter into any commitments or dealings on behalf of the company for which you
have no clear authority nor alter or be a party to any alteration of any principle or policy of the
company or exceed the authority or discretion vested in you without the previous sanction of the
company or those in authority over you.

e) You will be responsible for the safe keeping and return at the time of cessation of your
employment or as required by the company, in good condition and order all the properties or
material of the company, which may be in your use, custody, care or charge. For the loss of any
property or material of the company in your possession, the company will have a right to assess
on its own basis and recover the damages of all such property or material from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction. Upon the cessation of your employment, the company reserves the
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right o revoke any powers of attorney or other authorities conferred on you and you will
consequently be obliged to hand over all copies of any of letters of authority or powers of
attorney issued to you.

) You will remain compliant with the law of the Jand, and policies, procedures, declarations,
service rules or other rules and regulations including conduct, discipline and administrative
orders of the company with modifications done at the sole discretion of company while in the
employment of the company.

2. Compensation Progression

Future increase in your compensation and future prospects in the company shall entirely depend
on the evaluation of your petfonmance by (he company taking into account your efficiency,
performance standards, hard work, commitment, regularity in attendance, sincerity, good
conduct, the company's performance and such other relevant factors as the company may
consider appropriate given your designation in the company.
Such increase in no case shall be automatic or a matter of right and shall be given based on the
evaluation of your performance at the sole discretion of the company.

3. Transfer

You may during the course of your employment be transferred at any time to another city, state,
country, unit, office, division, department, group or affiliated company either existing or (o be set
up, without any additional remuneration or compensation except for the normal relocation
expenses payable, at the sole discretion of the company .

4. Exclusive Contract

During the term of your employment, you shall not directly or indirectly take employment with
any other company or participate in or deal with any other business, or take up consultancy or
deal with or enter into any agreement or arrangement with any person that is in the same or
similar business in which the company is engaged or seek membership of any local, or public
bodies either on honorary or remunerator basis except with the prior written permission of the
company.

The Company seeks to safeguard and protect the commercial and business data concerning
present Clients and Business Associates and goodwill in the market by suitably advising you and
by taking this undertaking that for a period of 3 years from the date of separation / termination
from employment, you shall not join or collaborate or associate or assist or deal with in any
manner whatsoever directly or otherwise or provide consultancy in any manner to any competitor
including Firm or Company or act on their behalf with or without consideration or return or
gratis or by way of favour, so that the current business deals and terms are not taken advantage of
by any business rival/competitor or firm or Company which is similarly engaged in the business
as that of the Shakti Pumps (India) Ltd.. Further, you shall not engage yourself in the similar
business as that of the Company or use contact and goodwill of the Company for your perso
gain and benefit. ¥

T
A/ Accepted

Shree Umiya Kanva Mahavidhyalay
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5. 'l"crminati(m of Permanent Service

a) The company may terminale your employment without notice if at any time during your

employment you are found guilty of (i) any act of disloyalty, commission of an act involving
moral turpitude and act ol indisciphme or mefhiciency, or (1) willful breach of the terms of this
appointment letter, including the Annexure hereof and policies, procedures, declarations, service
rules or other rules and regulations including conduct, discipline and administrative orders of the

company or (iii) dercliction of duty, or (iv) willful negligence or disobedience of lawtul or
reasonable orders or instructions or the rules or regulations received by you from time to time, or

(v) conduct on or off duty, which is prejudicial to the interest, good name or reputation of the
company, or (vi) furnishing or suppressing false material information or declaration.

(vii) 30 days notice period in case if you break the notice period. You are required o pay the
balance of the remaining day's equivalent to your gross Salary. If Company chooses to terminate
you, then the Company [Shakti Pumps (India) Ltd.] is not liable to pay any amount, without
prejudice to its rights aforesaid, in such cases the company reserves the right to seek any other
remedy or take any action available to it under applicable law. :

In addition, you shall be liable for all losses and damages incurred by company. Comipany shall
have no obligation to you for compensation or salary in lieu of notice period in this instance. For
all the above, the judgment of the company will be final and cannot be challenged anywhere.

b) If you absent yourself without leave for either days or remain absent for more than five days
beyond the period of sanctioned leave originally granted or subsequently extended, you shall be
considered as having voluntarily abandoned your cmployment without giving any notice unless
you return to work within a future period of two days and give an explanation to the satisfaction
of the company regarding such absence.

In case of any absence without prior permission or subsequently regularized, you will not be
entitled to wages for the absent dates.

¢) Your services can be terminated by the company without assigning any reason afler giving
One month's notice in writing or alary in lieu thereof.

6. Retirement

You shall retire from the services of the company as per prevailing law. The effective date of
retirement will be the last day of the month in which you are retiring.

7. Dispute Resolution

Any disputes between the parties which cannot be resolved via negotiations shall be submitted

for final, binding arbitration to a sole arbitrator appointed by the Human Resources Department
of the Disclosing Party/Employer in accordance with the Provisions Arbitration and Conciliaﬁag

Act, 1996 @ /M
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8. You will be governed by certified standing orders of the company approved by labour dept

of M.P.

Wishing you al] the best for your new assignment.

Authorized Signatory .
emgel & FEIS
I hereby accept the above terms and conditions.

Name & Signaturc:'
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Annexure ‘B’

CTC STATEMENT

A) Name of employee Shalu Rathore
B) Department Production
) Date of joining 11.06.2018
D) Designation Assistant Technician
PART A } :
S.NO PARTICULARS MONTHLY) YEARLY]
Al SALARY PAYMENT MONTHLY
1 Basic Salary 8182 08184
2 House Rent Allowances 200 2400
3 Other Allowances 232 3024
(:ross Salary 8034 < 103608
- Companies Cont. to PF 1064 12768
5 Companies Cont. to ESIC 411 4932
Total(Al) : 10109 121308
Al SAT.ARY PAYMENT ANNITATL
6 PL — -
Total(A2)
Total(A1+A2)=A 10109 121308
B ANNUAL BENEFIT
7 Mediclaim 236 2832
Total=B 236 2832
£ COMPANIES CONT.TO GRATUITY
8 Companies Cont. to Gratuity 394 4728
Total Fixed CTC(A+B+C) 10739 © 128868
o»f’“':’k" ’/‘>
TE & @ﬁ@x@@
Approved By (36</ ! Accepted
= SHAKTI
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1.You will be Entitled For Insurance Amount Rs 4.00 Lakh (Mediclaim+Personal
Accident).

2.You will be Entitled For Subsidized Canteen Faciltiy.
3.You will be Provided Transportation From Indore/Pithampur.

4.Reimbursement is Subject to as per HR Policy.
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Accepted

Pratik Patel  (36<1))

Dy.General Manager-HR
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Ref: Shakti/HRR/OTLS CIN No : L29120MP1995PLC0O09327

Date 11.06.2018.
To,

Ms. Komal Patidar
Vill.Bavai,Babai,Dewas

455118 Dewas .

Sub:Appointment letter
Dear Ms Komal,

Congratulations!

We are pleased to offer you the position of Asst. Technician E&C with effect from
11.06.2018.

Kindly find here attached as per below -
1. Terms & Condition of Employment in Annexure A .

2. Break up Of Compensation in Annexure B .
3, Job Profile (Roles & Responsibilities) With KRA For Current Year (Annexure C & D)

You will be on training/ probation for a pertod of Six Months and therealler yow appuoiitinent
shall be confirmed based on your performance. Your initial place of posting shall be at H.Q -
ECP Plant 1191 . However, the Company reserves the right to transfer you at any other Office/
Branch, Subsidiary or Associate Company of this organization in India and abroad which is in
existence or may in future come into existence.

You are hereby required to accept and sign and the said appointment letter . We look forward for
work together to build a successful business. '

Thanking You,
For Shakti Pumps [I] Ltd.

£ip
o~pdf

ESRERTS ==
Pratik Patel (Rest) e
Dy.General Manager--HR ;

SHAKTI PUMPS (INDIA) LTD.

CIN: L29120M i .
Te?. +F;j:,19;)25§2uic;%953027 Re‘gd. Office & Works: Plot No. 401, 402 & 413, Industrial Area, Sector - 3, Pithampur - 454774, Dist. Dhar (M.P.) INDI
B 0, Fax: +91 7292 410645, E-mail: info@shaktipumps.com, sales@shaktipumps.com, Web: www.sh,aktip‘umps colm‘ : i
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Annexure 'A'
Terms & Conditions of Employment

I. Duties and Responsibilities

a) The company will expect you to work with a high standard of initiative, efficiency and
economy and encourage and motivate people under you to achieve optimum output. You will
perform, observe and confirm to such duties, directions and instructions assigned or
communicated to you by the Company and those in authority over you.

b) You shall not divulge, to any unauthorized person during the period of your service and
afterwards by word of mouth or otherwise, any confidential information of the company or its
clients or affiliates ete. including the details of company processes, technical know-how, security
arrangements, financial data or information, administrative or organizational matters, which may
be your privilege to know by virtue of your being our employee. Your obligation to keep such
information confidential shall remain even on termination or cancellation of this employment.,
You shall also not disclose any information regarding your compensation to any other employee,
except your Department Head or Human Resources Manager or anyone outside the company.

¢) You will disclose to us forthwith any discovery, invention, process or improvement or any
work (in which intellectual property rights of whatever nature subsist) made or discovered by you
while in our service, and such discovery, invention, process or improvement or work shall belong
absolutely to and be the sole and absolute property of the company. For the consideration
received hercunder, you hereby specifically assign to us or such other person or person, firms or
companies, as we may direct, the entire of any right that may accrue to you in respect of any such
discovery, invention, process or improvement or work under the provisions of any applicable law
and shall do all things that may be necessary and appropriate to assign such right in favors of us
including, but not limited to, the execution of the appropriate applications or assignments,
production of documents and evidence to the appropriate authorities etc.

You waive all legal, moral or other rights a to which you may be entitled under any
legislation now existing or in the future enacted in respect of any such discovery, invention,

process or improvement or work.

d) You will not enter into any commitments or dealings on behalf of the company for which you
have no clear authority nor alter or be a party to any alteration of any principle or policy of the
company or exceed the authority or discretion vested in you without the previous sanction of the
company or those in authority over you.

e) You will be responsible for the safe keeping and return at the time of cessation of your
employment or as required by the company, in good condition and order all the properties or
material of the company, which may be in your use, custody, care or charge. For the loss of any
property or material of the company in your possession, the company will have a right to assess
on its own basis and recover the damages of all such property or material from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction. Upon the cessation of your employment, the company reserves the

Accepted
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right 1o revoke any powcers ol attorney or other authorities conferred on you and you will
consequently be obliped to hand over all copies of any of letters of authority or powers ol
allwiney issued o you.

f) You will remain compliant with the law of the land, and policies, procedures, declarations,
service rules or other rules and regulations including conduct, discipline and administrative

orders of the company with modihiwations doue al Uie sule diseretion of company while in the
employment of the company.

2. Compensation Progression

Future increase in your compensation and future prospects in the company shall entirely depend
on the evaluation of your performance by the company taking into account your efficiency,
performance  standards, hard work, commitment, regularity in attendance, sincerity, good
conduct, the company's performance and such other relevant factors as the company may
consider appropriate given your designation in the company. .
Such increase in no case shall be automatic or a matler of right and shall be given based on the
evaluation of your performance at the sole discretion of the company.

3. Transfer

You may during the course of your employment be transferred at any time to another city, stale,
country, unit, office, division, department, group or af filiated company either existing or to be set
up, without any additional remuneration or compensation except for the normal rclocation
expenses payable, at the sole discretion of the company .

4. Exclusive Contract

During the term of your employment, you shall not directly or indirectly take employment with
any other company or participate in or deal with any other business, or take up consultancy or
deal with or enter into any agreement or arrangement with any person that is in the same or
similar business in which the company is engaged or seek membership of any local, or public
hodies either on honorary or remuncrator basis except with the prior written permission of the
company.

The Company seeks to safeguard and protect the commercial and business data concerning
present Clients and Business Associates and goodwill in the market by suitably advising you and
by taking this undertaking that for a period of 3 years from the date of separation / termination
from employment, you shall not join or collaborate or associate or assist or deal with in any
manner whatsoever directly or otherwise or provide consullancy in any manner to any competitor
including Firm or Company or act on their behalf with or without consideration or return or

gratis or by way of favour, so that the current business deals and terms are not taken advantage of
by any business rival/competitor or firm or Company which is similarly engaged in the business
as that of the Shakti Pumps (India) Ltd.. F urther, you shall not engage yourself in the similar
business as that of the Company or use contac and goodwill of the Company for your personal
gain and benefit.

ceepted
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5. Termination of Permanent Service

a) The company may terminate your employment without notice if at any time during your
employment you are found guilty of (i) any act of disloyalty, commission of an act involving
moral turpitude and act of indiscipline or inefficiency, or (11) willful breach of the terms of this
appointment letter, including the Annexure hereof and policies, procedures, declarations, service
rules or other rules and regulations including conduet, diseipline and administrative orders of the

company or (iii) dereliction of duty, or (iv) willful negligence or disobedience ol Lawlul or
reasonable orders or instructions or the rules or regulations received by you from time to tme, or

(v) conduct on or off duty, which is prejudicial to the interest, good name or reputation of the
company, or (vi) furnishing or suppressing false material information or declaration.

(vii) 30 days notice period in case if you break the notice period. You are required to pay the
balance of the remaining day's equivalent to your gross Salary. If Company chooses to terminate
you, then the Company (Shakti Pumps (1] Ltd.) is not liable to pay any amount, without prejudice
to its rights aforesaid, in such cases the company reserves the right to seck any other remedy or
take any action available to it under applicable law.

In addition, you shall be liable for all losses and damages incurred by company. Company shall
have no obligation to you for compensation or salary in licu of notice period in this instance. For
all the above, the judgment of the company will be final and cannot be challenged anywhere.

b) If you absent yourself without leave for either days or remain absent for more than five days
beyond the period of sanctioned leave originally granted or subsequently extended, you shall be
considered as having voluntarily abandoned your cmployment without giving any notice unless
you return to work within a future period of two days and give an explanation to the satisfaction
of the company regarding such absence.

In case of any absence without prior permission or subsequently regularized, you will not be
entitled to wages for the absent dates.

¢) Your services can be terminated by the company without assigning any reason after giving
One month's notice in writing or salary in lieu thercol.

6. Reftirement

You shall retire from the services of the company as per prevailing law. The effective date of
retiroment will be the last day of the month in which you are rotiring.

7. Dispute Resolution

Any disputes between the parties which cannot be resolved via negotiations shall be submitted
for final, binding arbitration to a sole arbitrator appointed by the Human Resources Department
of the Disclosing Party/Employer in accordance with the Provisions Arbitration and Conciliation

Act, 1996 4 »
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8. You will be governed by certified standing orders of the company approved by labour dept

af M P

Wishing you all the best for your new aasignment.

M&J{ o s

w7l
Authorized Signatory Gesi1D

I hereby accept the above terms and conditions.

ic\f“\
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Aunexure 'B’

CTC STATEMENT

A) Name of employee Komal Patidar
B) Department Production
) Date of joining 11.06.2018
D) Designation Assistant 'T'echnician
PART A
S.NO  [PARTICULARS MONTHLY YEARLY,
Al SALARY PAYMENT MONTHLY
1 Basic Salary 8182 98184
: 2 [House Rent Allowances 200 2400
¢ 3 Other Allowances 252 c 302¢
Gross Salary 863 103608
4 Companics Cont. to PF 1076 12912
5 “ompanies Cont, to ESIC ' 411 4932
Fotal(Al) 10121 121452
A2  SALARY PAYMENT ANNUAL :
6 PLI - —
Fotal(A2)
Fotal(A1+A2)=A 10121 121452
B ANNUAL BENEFIT
7 Mediclaim 236 2832
Total = B 2306 2832
& COMPANIES CONT.TO GRATUITY
8 Companies Cont. to Gratuity 394 4728
Total Fixed CTC(A+B+C) - 10751 129012

of:'p)'&‘* - O
L1 F Y S("m %/ @ﬂm

; C1
Approved By(_ <6s ’ ) Shree Umiya Kanya Mahavidhyalay Accepted
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1.You will be Entitled For Insurance Amount Rs 4.00 Lakh (Mediclaim+Personal
Accident).

2.You will be Entitled For Subsidized Canteen Faciltiy.
3.You will be Provided Transportation From Indore/Pithampur.

4. Reimbursemoent i Subjeet to ay per HR Policy.
1 I :
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Dy.General Manager-HR



SHAKTI

PUMPING LIFE
Ref: Shakti/HR/9714 CIN No @ L29120MP1995PLC009327

Date 11.06.2018.
T

Ms. Nisha Prajapat
H.No.481 Rangwasa,Rau,Indore

453331 Rau .

Sub:Appoeintment letter
Dear Ms Nisha,
Congratulations!

We are pleased to offer you the position of Asst. Technician E&C  with effect from
11.06.2018.

Kindly find here attached as per below -

. Terms & Condition of Employment in Annexure A .

. Break up Of Compensation in Annexure B .

3 Toh Profile (Roles & Responsibilities) With KRA For Current Year (Annexurc C & D)

DN et

You will be on training/ probation for a period of Six Months and thereafier your appointment
shall be confirmed based on your performance. Your initial place of posting shall be at H.Q -
ECP Plant 1191 . However, the Company reserves the right to transfer you at any other Office/
Branch, Subsidiary or Associate Company of this organization in India and abroad which is in
existence or may in future come into existence.

You are hereby required to accept and sign and the said appointment letter . We look forward for
work together to build a successful business.

Thanking You,
For Shakti Pumps (India) Ltd.

Ce o

M"—’f

—E 7 @%@5‘5&%

Pratik Patel (C26<1) 2hX

5 Acéepted
Dy.General Manager--HR incCl al -
: i .Pr:anva S\ahav'\dhvata}
shree Umiya | ndore (M.P)

Rangwasa (Rau

SHAKTI PUMPS (INDIA) LIMITED

CIN: L29120MP1995PLCO09327, Regd. Office & Works: Plot No. 401, 402 & 413, Industrial Area, Sector - 3, Pithampur - 454774, Dist. Dhar (M.P.) INDIA.
Tel: +91 7292 410500, Fax: +91 7292 410645, E-mail: info@shaktipumps.com, sales@shaktipumps.com, Web: www.shaktipumps.com




w SHAKTI

PUMPING LI

Annexure 'A’
Terms & Conditions of Employment

1. Duties and Responsibilities

) The company will expect you to work with a high standard of initiative, efficiency and
cconomy and encourage and motivate people under you to achieve optimum output.  You will
perform, observe and confirm to such duties, directions and instructions assigned or
communicated to you by the Company and those in authority over you.

b) You shall not divulge, to any unauthorized person during the period of your service and
afterwards by word of mouth or otherwise, any confidential information of the company or its
clients or affiliates etc. including the details of company processes, technical know-how, security
arrangements, financial data or information, administrative or organizational matters, which may
be your privilege to know by virtue of your being our employee. Your obligation to keep such
information confidential shall remain even on termination or cancellation of this employment.
You shall also not disclose any information regarding your compensation to any other employee,
except your Department Head or Human Resources Manager or anyone outside the company.

¢) You will disclose to us forthwith any discovery, invention, process or improvement or any
work (in which intellectual property rights of whatever nature subsist) made or discovered by you
while in our service, and such discovery, invention, process or improvement or work shall belong
absolutely to and be the sole and absolute property of the company. For the consideration
received hereunder, you hereby specifically assign to us or such other person or person, firms or
companies, as we may direct, the entire of any right that may accrue to you in respect of any such
discovery, invention, process or improvement or work under the provisions of any applicable law
and shall do all things that may be necessary and appropriate to assign such right in favors of us
including, but not limited to, the execution of the appropriate applications or assignments,
production of documents and evidence to the appropriate authorities etc.

You waive all legal, moral or other rights a to which you may be entitled under any
legislation now existing or in the future enacted in respect of any such discovery, invention,
process or improvement or work.

d) You will not enter into any commitments or dealings on behalf of the company for which you
have no clear authority nor alter or be a party to any alteration of any principle or policy of the
company or exceed the authority or discretion vested in you without the previous sanction of the
company or those in authority over you.

e) You will be responsible for the safe keeping and return at the time of cessation of your
employment or as required by the company, in good condition and order all the properties or
material of the company, which may be in your use, custody, care or charge. For the loss of any
property or material of the company in your possession, the company will have a right to assess
on its own basis and recover the damages of all such property or material from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction. Upon the cessation of your employment, the company reserves the

(b
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right to revoke any powers of attorney or other authorities conferred on you and you will
consequently be obliged to hand over all copies of any of letters of authority or powers of
attorney issued 1o you.

f) You will remain compliant with the law of the land, and policies, procedures, declarations,
service rules or other rules and regulations including conduct, discipline and administrative
orders of the company with madifications done af the sole diseretion of company while in the
employment of the company.

2. Compensation Progression

Future increase in your compensation and future prospects in the company shall entirely depend
on the evaluation of your performance by the company taking into account your efficiency,
performance standards, hard work. commitment, regularity in attendance, sincerity, good
conduct, the company's performance and such other relevant factors as the company may
consider appropriate given your designation in the company.

Such increase in no case shall be automatic or a matter of right and shall be given based on the
evaluation of your performance at the sole discretion of the company.

3. Transfer

You may during the course of your employment be transferred at any time to another city, state,
country, unit, office, division, department, group or affiliated company either existing or to be set
up, without any additional remuneration or compensation except for the normal relocation
expenses payable, at the sole discretion of the company .

4. Exclusive Contract

During the term of your employment, you shall not directly or indirectly take employment with
any other company or participate in or deal with any other business, or take up consultancy or
deal with or enter into any agreement or arrangement with any person that is in the same or
similar business in which the company is engaged or seek membership of any local, or public
bodies either on honorary or remunerator basis except with the prior written permission of the
company.

The Company seeks to safeguard and protect the commercial and business data concerning
present Clients and Business Associates and goodwill in the market by suitably advising you and
by taking this undertaking that for a period of 3 years from the date of separation / termination
from employment, you shall not join or collaborate or associate or assist or deal with in any
manner whatsoever directly or otherwise or provide consultancy in any manner to any competitor
including Firm or Company or act on their behalf with or without consideration or return or
gratis or by way of favour, so that the current business deals and terms are not taken ad vantage of
by any business rival/competitor or firm or Company which is similarly engaged in the business
as that of the Shakti Pumps (India) Ltd.. Further, you shall not engage yourself in the similar
business as that of the Company or use contact and goodwill of the Company for your personal

gain and benefit. @ }@‘&Bf«
Accepfe
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5. Termination of Permanent Service

a) The company may terminate your employment without notice if at any time during your
employment you are found guilty of (i) any act of disloyalty, commission of an act involving
moral turpitude and act of indiscipline or inefficiency, or (ii) willful breach of the terms of this
appointment letter, including the Annexure hercof and policies, procedures, declarations, service
rules or other rules and regulations including conduct, discipline and administrative orders of the

company or (iii) dercliction of duty, or (iv) willful negligence or disobedience of lawful or
reasonable orders or instructions or the rules or regulations received by you from time to time, or

(v) conduct on or off duty, which is prejudicial to the interest, good name or reputation of the
company, or (vi) furnishing or suppressing false material information or declaration.

(vii) 30 days notice period in case if you break the notice period. You are required to pay the
balance of the remaining day's equivalent to your gross Salary. If Company chooses to terminate
you, then the Company [Shakti Pumps (India) Ltd.] is not liable to pay any amount. without
prejudice to its rights aforesaid, in such cases the company reserves the right to seek any other
remedy or take any action available to it under applicable law.

In addition, you shall be liable for all losses and damages incurred by company. Company shall
have no obligation to you for compensation or salary in lieu of notice period in this instance. For
all the above, the judgment of the company will be final and cannot be challenged anywhere.

h) If you absent yourself without leave for either days or remain absent for more than five days
beyond the period of sanctioned leave originally granted or subsequently extended, you shall be
considered as having voluntarily abandoned your employment without giving any notice unless
you return to work within a future period of two days and give an explanation to the satisfaction
of the company regarding csuch abgenoe.

In case of any absence without prior permission or subsequently regularized, you will not be
entitled to wages for the absent dates.

¢) Your services can be terminated by the company without assigning any reason after giving
One month's notice in writing or salary in hien thereot

6. Retirement

You shall retire from the services of the company as per prevailing law. The effective date of
retirement will be the last day of the month in which you are retiring.

7. Dispute Resolution
Any disputes between the parties which cannot be resolved via negotiations shall be submitted

for final, binding arbitration to a sole arbitrator appointed by the Human Resources Department
of the Disclosing Party/Employer in accordance with the Provisions Arbitration and Conciliation

Act, 1996 QRS

L5 mstoee.

Accepted
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8. You will be governed by certified standing orders of the company approved by labour dept
of M.P.

Wishing you all the best | or yOur new assi ignment.

Té
TG 'IE

Authorized Signatory @ 6 S’)

I hereby accept the above terms and conditions.

Name & Signature: Date: p ( 66 / toly

- 0 0T ' l
I PRAT APAT Accepted (\&&fsﬂ «g‘}::
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Annexure 'B'

CTC STATEMENT

A) Name of employee Nisha Prajapat
B) Department Production
C) Date of joining 11.06.2018
D) Designation Assistant Technician
PART A
S.NO PARTICULARS MONTHLY YEARLY
Al SALARY PAYMENT MONTHLY
1 Basic Salary 8182 98184
2 House Rent Allowances 20 240¢
3 Other Allowances 257 3024
Gross Salary 8634 103608
4 Companics Cont 10 Pr 1064 12768
S Companies Cont. to ESIC 411 4932
Total(Al) 10109 121308
A2 SALARY PAYMENT ANNUAL
6 PLI — .
Total(A2)
Total(Al+A2)=A 10109 121308
B ANNUAL BENEFIT
'/ Iviediclalim 236 2832
Total=1B 236 2832
& COMPANIES CONT.TO GRATUITY
8 Companies Cont. to Gratuity 394 4728
Total Fixed CTC(A+B+C) 10739, 128868
& 18
Approved By (26 =5 /) Accepted
w SHAKTI
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I.You will be Entitled For Insurance Amount Rs 4.00 Lakh (Mediclaim+Personal
Accident).

2.You will be Entitled For Subsidized Canteen Faciltiy,
3.You will be Provided Transportation From Indore/Pithampur.

4.Reimbursement is Subject to as per HR Policy.

Pratik Patel (:g 6c I) Accepted

Dy.CGeneral Manager-11R
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Ref: Shakti/HR/9716 CIN No : L29120MP1995PLC009327

Date 11.06.2018.

To,

Ms. Priyanka Choudhary -
Flat No.102,Swastik Vihar,Nanakjeet Heights,Rau,Indore

453331 Rau.
Sub:Appointment letter

Dear Ms Priyanka,

Congratulations!

We are pleased to offer you the position of Asst. Technician E&C with effect from
11.06.2018.

Kindly find here attached as per below -

1. Terms & Condition of Employment in Annexure A .

2. Break up Of Compensation in Annexure B .

3. Job Profile (Roles & Responsibilities) With KRA For Current Year (Annexure C & D)

You will be on lraining/ probation for a period of Six Months and thereafter your appointment
shall be confirmed based on your performance. Your initial place of posting shall be at 1.Q -
ECP Plant 1191 . However, the Company reserves the right to transter you at any other Office/

Branch, Subsidiary or Associate Company of this organization in India and abroad which is in
existence or may in future come into existence.

You are hereby required to accept and sign and the said appointment letter . We look forward for
work together to build a successful business.

Thanking You,
For Shakti Rumps [I] Ltd.

} P
~ s (S uA
["ﬁﬁ“ & el (L) a%‘
e \q\xe W&o 3 Lo\ g
c ?b ?\J‘d o \ \

Pratik Patel ,
R Accepted
Dy.General Manager--HR o O

SHAKTI PUMPS (INDIA) LTD.

CIN: L29120MP1995PLC0O09327, Regd. Office & Works: Plot No. 401, 402 & 413, Industrial Area, Sector - 3, Pithampur - 454774, Dist. Dhar (M.P.) INDIA.
Tel.: +91 7292 410500, Fax: +91 7292 410645, E-mail: info@shaktipumps.com, sales@shaktipumps.com, Web: www.shaktipumps.com
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Annexure 'A’
Terms & Conditions of Employment
1. Duties and Responsibilities

a) The company will expect you to work with a high standard of initiative, efficiency and
economy and encourage and motivate people under you to achieve optimum output. You will
perform, observe and confirm to such duties, directions and instructions assigned or
communicated to you by the Company and those in authority over you.

b) You chall not divulge, to any unauthorized poroon during tho period of your sorvice and
afterwards by word of mouth or otherwisc, any confidential information of the company or its
clients or affiliates etc. including the details of company processes, technical kuow-how, security
arrangements, financial data or information, administrative or organizational matters, which may
be your privilege to know by virtue of your being our employee. Your obligation to keep such
information confidential shall remain even on termination or cancellation of this employment.
You shall also not disclose any information regarding your compensation to any other employee,
except your Department Head or Human Resources Manager or anyone outside the company.

¢) You will disclose to us forthwith any discovery, invention, process or improvement or any
work (in which intellectual property rights of whatever nature subsist) made or discovered by you
while in our service, and such discovery, invention, process or improvement or work shall belong
ahsaintely ta and he the sole and ahsnhnte property of the company  For the consideration
received hereunder, you hereby specifically assign to us or such other person or person, firms or
companies, as we may direct, the entire of any right that may accrue to you in respect of any such
discovery, invention, process or improvement or work under the provisions of any applicable law
and shall do all thinge that may be necessary and appropriate to aseign guch right in favore of us
including, but not limited to, the execution of the appropriate applications or assignments,
production of documents and evidence to the appropriate authorities etc.

You waive all legal, moral or other rights a to which you may be entitled under any
legislation now existing or in the future enacted in respect of any such discovery, invention,
process or improvement or work.

d) You will not enter into any commitments or dealings on behalf of the company for which you
have no clear authority nor alter or be a party to any alteration of any principle or policy of the
company or exceed the authority or discretion vested in you without the previous sanction of the
company or those in authority over you.

e) You will be responsible for the safe keeping and return at the time of cessation of your
employment or as required by the company, in good condition and order all the properties or
material of the company, which may be in your use, custody, care or charge. For the loss of any

property or material of the company in your possession, the company will have a right to assess
on its own basis and recover the damages of all such property or material from you and to take
such other action as it deems proper in the event of your failure to account for such material or

property to its satisfaction. Upon the cessation of your employment, the company reserves Qﬂ&gc\

b 5k Q&%
AN\ Accepted
@ d?“ \ay
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right to revoke any powers of attorney or other authorities conferred on you and you will
consequently be obliged to hand over all copies of any of letters of authority or powers of
attorney issued to you.

f) You will remain compliant with the law of the land, and policies, procedures, declarations,
service rules or other rules and regulations including conduct, discipline and administrative
orders of the company with modifications done at the sole discretion of company while in the
employment of the company.

2. Compensation Progression

Future increase in your compensation and future prospects in the company shall entirely depend
on the evaluation of your performance by the company taking into account your efficiency,
performance standards, hard work, commitment, regularity in attendance, sincerity, good
conduct, the company's performance and such other relevant factors as the company may
consider appropriate given your designation in the company. .

Such increase in no casc shall be automatic or a matter of right and shall be given based on the
evaluation of your performance at the sole discretion of the company.

3. Transfer

You may during the course of your employment be transferred at any time to another city, state,
country, unit, office, division, department, group or affiliated company either existing or to be set
up, without any additional remuneration or compensation except for the normal relocation
expenses payable, at the sole discretion of the company .

4, Exclusive Contract

During the term of your employment, you shall not directly or indirectly take employment with
any other company or participate in or deal with any other business, or take up consultancy or
deal with or enter into any agreement or arrangement with any person that is in the same or
similar business in which the company is engaged or seek membership of any local, or public
bodies either on honorary or remunerator basis except with the prior written permission of the
company.

The Company seeks to safeguard and protect the commercial and business data concerning
present Clients and Business Associates and goodwill in the market by suitably advising you and
by taking this undertaking that for a period of 3 years from the date of separation / termination
from employment, you shall not join or collaborate or associate or assist or deal with in any
manner whatsoever directly or otherwise or provide consultancy in any manner to any competitor
including Firm or Company or act on their behalf with or without consideration or return or
gratis or by way of favour, so that the current business deals and terms are not taken advantage of
by any business rival/competitor or firm or Company which is similarly engaged in the business
as that of the Shakti Pumps (India) Ltd.. Further, you shall not engage yourself in the similar
business as that of the Company or use contact and goodwill of the Company for your perso?al

gain and benefit. e
- 5 = { >ﬁyﬁy
N') AXcepted
Q ; 1 :
?‘!A c";’\aahav\d\'\‘la\\a"
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5. Termination of Permanent Service

a) The company may terminate your employment without notice if at any time during your
employment you are found guilty of (i) any act of disloyalty, commission of an act involving
moral turpitude and act of indiscipline or inefficiency, or (ii) willful breach of the terms of this
appointment letter, including the Annexure hereof and policies, procedures, declarations, service
rules or other rules and regulations including conduct, discipline and administrative orders of the

company or (iii) dereliction of duty, or (iv) willful negligence or disobedience of lawful or
reasonable orders or instructions or the rules or regulations received by you from time to time, or

(v) conduct on or off duty, which is prejudicial to the interest, good name or reputation of the
company, or (vi) furnishing or suppressing false material information or declaration.

(vii) 30 days notice period in case if you break the notice period. You are required to pay the
balance of the remaining day's equivalent to your gross Salary. If Company chooses to terminate
/ou, then the Company (Shakti Pumps (1] Ltd.) is not liable to pay any amount, without prejudice
to its rights aforesaid, in such cases the company reserves the right to seek any other remedy or
take any action available to it under applicable law.

In addition, you shall be liable for all losses and damages incurred by company. Company shall
have no obligation to you tor compensation or salary m lieu of notice period in this instance. For
all the above, the judgment of the company will be final and cannot be challenged anywhere.

b) If you absent yourself without leave for either days or remain absent for more than five days
boyond the period of sanctioned loave ariginally granted or subsequently cxtended, you shall be
considered as having voluntarily abandoned your employment without giving any notice unless
you return to work within a futue petiod of two days aud give an explanation  the salislaction
of the company regarding such absence.

In case of any absence without prior permission or subsequently regularized, you will not be
entitled to wages for the absent dates.

¢) Your services can he terminated by the company without assigning any reason after giving
One month's notice in writing or salary in lieu thereof.

6. Retirement

You shall retire from the services of the company as per prevailing law. The effective date of
retirement will be the last day of the month in which you are retiring.

7. Dispute Resolution

Any disputes between the parties which cannot be resolved via negotiations shall be submitted

for final, binding arbitration to a sole arbitrator appointed by the Human Resources Department

of the Disclosing Party/Employer in accordance with the Provisions Arbitration and Conciliatid{é \
Nl

Act, 1996 §Q3£%b \
- , Accepted
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8. You will be governed by certified standing orders of the company approved by labour dept
of M.P.

Wishing you all the best for your new assignment.

T;H‘D 7 S
Authorized Signatory

[ hereby accept the above terms and conditions.

Naue & Sig,ualum. Dule.
}‘"\ kl}\
e 0t

r\iq C ‘/LCL!C‘%V\CL@U G
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Anpexure 'B'

CTC STATEMENT
"~ A) Name of employee Priyanka Choudhary
B) Department Production
) Date of joining 11.06.2018
D) Designation Assistant Technician
PART A
S.NO PARTICULARS MONTHLY| YEARLY)
Al SALARY PAYMENT MONTHLY
1 Basic Salary 8182 98184
2 House Rent Allowances 200 2400
3 Other Allowances 252 3024
Cross Salary 8634 103608
4 Companies Cont. to PF 1076 12912
5 (_ompanies Cont. to ESIC 111 40321
Total(Al) 10121 121452
AZ SALARY PAYMENT ANNUAL
(8] L et ~d
Total(A2)
Total(A1+A2)=A 10121 121452
B ANNUAL BENEFIT
1 Mediclaim 236 2832
Total =B 236 2832
5 COMPANIES CONT.TO GRATUITY :
8 Companies Cont. to Gratuity 394 4728
Total Fixed CTC(A+B+C) 10751 129012
B 3 \o.t
~ (}{&C\
~——(—/—Pﬂ-———' Q&‘j‘%
Approved By Accepted
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1.You will be Entitled For Insurance Amount Rs 4.00 Lakh (Mediclaim+Personal
Accident).

2.You will be Entitled For Subsidized Canteen Faciltiy.

3.You will be Provided Transportation From Indore/Pithampur.

4.Reimbursement is Subject to as per HR Policy.

e \ *\0‘
! > .4\ 2\
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Dy.General Manager-HR
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Ref: Shakti/HR/9717 CIN No : L29120MP1995PLC009327

Date 11.06.2018.

10,

Ms. Poonam Yadav
Ward No.O’/’,C-ZOl ,Gatiman Colony Pithampur,Dhar

454775 Pithampur .
Sub:Appointment letter

Dear Ms Poonam,
Congratulations!

We are pleased to offer you the position of Asst. Technician E&C with effect from
11.06.2018.

Kindly find here attached as per below -

1. Terms & Condition of Employment in Annexure A.

2. Break up Of Compensation in Annexure B.

3. Job Profile (Roles & Responsibilities) With KRA For Current Year (Annexure C & D)

You will be on training/ probation for a period of Six Months and thereafter your appointment
shall be confirmed based on your performance. Your initial place of posting shall be at H.Q -
ECP Plant 1191 . However, the Company reserves the right to transfer you at any other Office/
Branch, Subsidiary or Associate Company of this organization in India and abroad which is in
existence or may in future come into existence.

You are hereby required to accept and sign and the said appointment letter . We look forward fo
work together to build a successful business.

Thanking You,
For Shakti Pumps [I] Ltd.

i

WL £

t L lg N :
rocepted

Pratik Patel (>&S1)

2
" ﬂ:\\:\\\ \na0*®
Dy.General Manager--HR \

SHAKTI PUMPS (INDIA) LTD.

CIN: L29 M 9 3 . 5 = S 3
Lty B i & 4 T Pith 454774 t
2( P1995PLCO0S327 Regd. Office & Works: Plot No. 401, 402 13, industrial Area Sector- 3
' y DIt ampur 5 , Dist. Dha

el.: +81 7292 410500, Fax: i il § r m h m hi
'y . N il @Shaktipu ps.com, sales@s akupu ps.com, Web: www.s akti umps. c(om. V) : s
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Annexure 'A’

Terms & Conditions of Employment

1. Duties and Responsibilities

a) The company will expect you to work with a high standard of initiative, efficiency and
economy and encourage and motivate people under you to achieve optimum output. You will
perform, observe and confirm to such duties, directions and instructions assigned or
communicated to you by the Company and those in authority over you.

b) You shall not divulge, to any unauthorized person during the period of your service and
afterwards by word of mouth or otherwise, any confidential information of the company or its
clients or affiliates etc. including the details of company processes, technical know-how, security
arrangements, financial data or information, administrative or organizational matters, which may
be your privilege to know by virtue of your being our employee. Your obligation to keep such
information confidential shall remain even on termination or cancellation of this employment.
You shall also not disclose any information regarding your compensation to any other employee,
except your Department Head or Human Resources Manager or anyone outside the company.

¢) You will disclose to us forthwith any discovery, invention, process or improvement or any
work (in which intellectual property rights of whatever nature subsist) made or discovered by you
while in our service, and such discovery, invention, process or improvement or work shall belong
absolutely to and be the sole and absolute property of the company. For the consideration
received hereunder, you hereby specifically assign to us or such other person or person, firms or
companies, as we may direct, the entire of any right that may accrue to you in respect of any such
discovery, invention, process or improvement or work under the provisions of any applicable law
and shall do all things that may be necessary and appropriate to assign such right in favors of us
including, but not limited to, the execution of the appropriate applications or assignments,
production of documents and evidence to the appropriate authorities etc.

You waive all legal, moral or other rights a to which you may be entitled under any
legislation now existing or in the future enacted in respect of any such discovery, invention,

process or improvement or work.

d) You will not enter into any commitments or dealings on behalf of the company for which you
have no clear authority nor alter or be a party to any alteration of any principle or policy of the
company or exceed the authority or discretion vested in you without the previous sanction of the

company or those in authority over you.

e) You will be responsible for the safe keeping and return at the time of cessation of your
employment or as required by the company, in good condition and order all the properties or
material of the company, which may be in your use, custody, care or charge. For the loss of any
property or material of the company in your possession, the company will have a right to assess
on its own basis and recover the damages of all such property or material from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction. Upon the cessation of your employment, the company reserves the

AA ( g/%ccepted
N



W SHAKTI

PUMPING LIFE

right to revoke any powers of attorney or other authorities conferred on you and you will
consequently be obliged to hand over all copies of any of letters of authority or powers of

attorney issued to you.

f) You will remain compliant with the law of the land, and policies, procedures, declarations,
service rules or other rules and regulations including conduct, discipline and administrative
orders of the company with modifications done at the sole discretion of company while in the

employment of the company.

2. Compensation Progression

Future increase in your compensation and future prospects in the company shall entirely depend
on the evaluation of your performance by the company taking into account your efficiency,
performance standards, hard work, commitment, regularity in attendance, sincerity, good
conduct, the company's performance and such other relevant factors as the company may
consider appropriate given your designation in the company.

Such increase in no case shall be automatic or a matter of right and shall be given based on the
evaluation of your performance at the sole discretion of the company.

3. Transfer

You may during the course of your employment be transferred at any time to another city, state,
country, unit, office, division, department, group or affiliated company either existing or to be set
up, without any additional remuneration or compensation except for the normal relocation
expenses payable, at the sole discretion of the company.

4. Exclusive Contract

During the term of your employment, you shall not directly or indirectly take employment with
any other company or participate in or deal with any other business, or take up consultancy or
deal with or enter into any agreement or arrangement with any person that is in the same or
similar business in which the company is engaged or seek membership of any local, or public
bodies either on honorary or remunerator basis except with the prior written permission of the
company.

The Company seeks to safeguard and protect the commercial and business data concerning
present Clients and Business Associates and goodwill in the market by suitably advising you and
by taking this undertaking that for a period of 3 years from the date of separation / termination
from employment, you shall not join or collaborate or associate or assist or deal with in any
manner whatsoever directly or otherwise or provide consultancy in any manner to any competitor
including Firm or Company or act on their behalf with or without consideration or return or
gratis or by way of favour, so that the current business deals and terms are not taken advantage of
by any businessrival/competitor or firm or Company which is similarly engaged in the business
as that of the Shakti Pumps (India) Ltd.. Further, you shall not engage yourself in the similar
business as that of the Company or use contact and goodwill of the Company for your personal

gain and benefit.

- ~Accepted
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5. Termination of Permanent Service

a) The company may terminate your employment without notice if at any time during your
employment you are found guilty of (i) any act of disloyalty, commission of an act involving
moral turpitude and act of indiscipline or inefficiency, or (ii) willful breach of the terms of this
appointment letter, including the Annexure hereof and policies, procedures, declarations, service
rules or other rules and regulations including conduct, discipline and administrative orders of the

company or (iii) dereliction of duty, or (iv) willful negligence or disobedience of lawful or
reasonable orders or instructions or the rules or regulations received by you from time to time, or

(v) conduct on or off duty, which is prejudicial to the interest, good name or reputation of the
company, or (vi) furnishing or suppressing false material information or declaration.

(vil) 30 days notice period in case if you break the notice period. You are required to pay the
balance of the remaining day's equivalent to your gross Salary. If Company chooses to terminate
you, then the Company (Shakti Pumps [I] Ltd.) is not liable to pay any amount, without prejudice
to its rights aforesaid, in such cases the company reserves the right to seek any other remedy or
take any action available to it under applicable law.

In addition, you shall be liable for all losses and damages incurred by company. Company shall
have no obligation to you for compensation or salary in lieu of notice period in this instance. For
all the above, the judgment of the company will be final and cannot be challenged anywhere.

b) If you absent yourself without leave for either days or remain absent for more than five days
beyond the period of sanctioned leave originally granted or subsequently extended, you shall be
considered as having voluntarily abandoned your employment without giving any notice unless
you return to work within a future period of two days and give an explanation to the satisfaction

of the company regarding such absence.
In case of any absence without prior permission or subsequently regularized, you will not be

entitled to wages for the absent dates.

¢) Your services can be terminated by the company without assigning any reason after giving
One month's notice in writing or salary in lieu thereof.

6. Retirement

You shall retire from the services of the company as per prevailing law. The effective date of
retirement will be the last day of the month in which you are retiring.

7. Dispute Resolution

Any disputes between the parties which cannot be resolved via negotiations shall be submitted
for final, binding arbitration to a sole arbitrator appointed by the Human Resources Department
of the Disclosing Party/Employer in accordance with the Provisions Arbitration and Conciliation

Act, 1996 POQ%
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8. You will be governed by certified standing orders of the company approved by labour dept
of M.P.

Wishing you all the best for your new assignment.
¥ Ui
6 6%
Authorized Signatory (2 6; O

1 hereby accept the above terms and conditions.
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Annexure 'B'

CTC STATEMENT
A) Name of employee Poonam Yadav
B) Department Production
C) Date of joining 11.06.2018
D) Designation Assistant Technician
PART A
5.NO PARTICULARS MONTHLY] YEARLY]|
Al SALARY PAYMENT MONTHLY
1 Basic Salary 8182 98184
. House Rent Allowances 200 2400
3 Other Allowances 252 3024
Gross Salary 8634 103608
4 Companies Cont. to PF 1076 12912
5 Companies Cont. to ESIC 411 4932
Total(Al1) 10121, 121452
A2 SALARY PAYMENT ANNUAL :
6 PLI L —
Total(A2)
Total(A1+A2)=A 10121 121452
B ANNUAL BENEFIT
7 Mediclaim 236 2832
Total=B 236 2832
2 COMPANIES CONT.TO GRATUITY
8 Companies Cont. to Gratuity 29 4728
Total Fixed CTC(A+B+C) 1075 12901
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1.You will be Entitled For Insurance Amount Rs 4.00 Lakh (Mediclaim+Personaf
Accident).

2.You will be Entitled For Subsidized Canteen Faciltiy.

3.You will be Provided Transportation From Indore/Pithampur.

4.Reimbursement is Subject to as per HR Policy.
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Dy.General Manager-HR
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Ref: Shakti/lHR/9718 CIN No : L29120MP1995PLC009327

Date 11.06.2018.
210,

Ms. Shalu Rathore ‘ 7
H.No.407,Shiv Chouk,Rangwasa,Rau.Indore

453331 Rau .
Sub:Appointment letter
Dear Ms Shalu,

Congratulations!

We ate pleased 10 offer you the pasition ot Asst. ‘Fechnician & C  with effect from
110672018

Kindly find here attached as per below -

1. Terms & Condition of Employment in Annexure A .

2. Break up Of Compensation in Annexure B .

3 Joh Profile (Roles & Responsibilities) With KRA For Current Year (Annexure C & D)

You will be on training/ probation for a period of Six Months and thereafter your appointment
shall be confirmed based on your performance. Your initial place of posting shall be at H.Q - .
ECP Plant 1191 . However, the Company reserves the right to transfer you at any other Office/
Branch, Subsidiary or Associate Company of this organization in India and abroad which is in
existence or may in future come into existence.

You are hereby required to accept and sign and the said appointment letter . We look forward for
work together to build a successful business.

Thanking You,
For Shakti Pumps (India) Ltd.
- X

4 ,é [ 9, “Y | )
Pratik Patel (265 i) Principal e
Shree Umiya Kanya Mahav'\mwa\ay‘ Accepted

Rangwasa (Rau) indore (1 P

Dy.General Manager--HR

SHAKTI PUMPS (INDIA) LIMITED

CIN: L29120MP1G95PLC0O09327, Regd. Office & Works: Plot No. 401, 402 & 413, Industrial Area, Sector - 3, Pithampur - 454774, Dist. Dhar (M.P.) INDIA.
Tel: +91 7292 410500, Fax: +91 7292 410645, E-mail: info@shaktipumps.com, sales@shaktipumps.com, Web: www.shaktipumps.com
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